
 
 

 

Corporate and Employment Law 

 

Content (Syllabus outline): 

 

1. Introduction 

 Definition of company law, historical roots and corporate theories, sources of Company law 

 The internationalization of company law 

 Corporate charateristics 

 Definition and types of companies 

 Corporate personality and corporate liability 

 Trade name – formal requirements 

 Registered office 

 Representation (officers and agents) 

 

2. Sole trader and partnerships 

 Sole trader 

 Private unlimited company 

 Limited partnership 

 Dormant partnership 

 Economic interest grouping 

 

3. The limited liability company 

 Definition, evolution and charateristics 

 Relationship between company and its partners 

 

4. Joint stock company  

 Definition and history 

 Shares and other securities  

 Formation of the joint stock company 

 Company statute 

 stock  

 governance of stock company 

 

5.  The historical and cultural bases of employment law, its dimensions and the relation of this legal 

subsystem to other legal subsystems. The interdisciplinary aspects of employment relations and the linkage 

of the employment law to the social security law as well as human resource management and industrial 

relations. 

 

6. The origins and the development of employment law. The constitutional and international basis of 

employment law with emphasis on European law. 

 

7. The legal regulation of the individual employment relations: 

 employment law contracts, 

 termination of employment contract, 



 
 

 

 rights, obligations and responsibilities of employees and 

 protection of employees’ rights. 

 

8. Legal regulation of collective employment relations: 

 trade union freedom,  

 employee participation in management and  

 strike.  

 

Objectives and competences: 

Aims of this course are: 

 

In the field of corporative governance, the aim of this course is to teach students on legal status, rights and 

obligations of business organisations. In the field of employment law the main aim of this course is to 

provide students with knowledge on extensiveness of employment law and how it is connected with other 

legal sub-systems, mainly with corporative law. 

 

Students will develop general competences: 

 

 ability to act on the basis of ethical reasoning), 

 ability to be critical and self-critical, 

 ability to identify legal problems, 

 ability to apply knowledge in practical situations, 

 ability to give arguments for legally reasoned decisions), 

 ability to communicate key legal information,  

 ability for abstract and analytical thinking, and synthesis of ideas, 

 provide students the ability to identify characteristics of different types of social relations, 

connected to labour Provide students the ability to use legal rules, which regulate these relations, 

 provide students the ability to differentiate among different kinds of legal acts, which regulate 

employment relations, 

 provide students the ability to differentiate among international and national legal acts, 

autonomous and heteronomous legal acts in the field of employment relations, 

 provide students the ability of basic practical labour law skills, especially in recognizing practical 

problems, 

 provide students the ability to identify characteristics of different types of social relations, 

connected with labour Provide students the ability to use legal rules, which regulate these 

relations, 

 to provide students the ability to determine which legal rules are essential for the conduct of 

management in dealing with employees, 

 to provide students the ability to differentiate among the different kinds of the legal regulations, 

which regulate the employment relations, 

 to teach students how to use fundamental legal principles which have the key role in the different 

legal subsystems.  

 



 
 

 

Students will develop the following course-specific competences: 

 

 ability to understand the purpose and role of law of corporations, 

 ability to understand the theoretical premises of corporate institutions, 

 understanding of structure of companies, their characteristics and differences, 

 understanding the role of management and control bodies in corporations, 

 ability to adopt decisions in the field of corporative management, 

 ability to implement the historic and cultural basic stones of the law in order to the correct 

understanding and use of legal regulations in the area of the employment relations, 

 ability to use elementary legal institutes and ability to use them secondarily and as subsidiary 

tools in the area of the labour relations, 

 the ability for control the implementation and use of legal regulations on the micro level in works 

units. The ability to use sanctions in works units in case of violation of the legal regulations, 

 the ability to evaluate the quality of the regulations monitored from the point of view of the social 

development, 

 the ability for critical analysis of specific parts of the legal system as well as for forming incentives 

for the changes in this area. 

 

 

Intended learning outcomes: 

Knowledge and understanding: 

 

Students will acquire basic knowledge on the concept, definition, history, formation, characteristics and 

dissolution of sole trader, capital companies and companies of persons. Students will understand and be 

aware of legal status of companies and will be able to use the acquired knowledge in practice.  

 

Students will gain basic theoretical knowledge on the role of employment law within organisations, on 

basic institutes of employment law and on legal regulation of relationships between work organisation and 

her employees. 

 

Students will also gain basic knowledge about the wide area of labour law regulations.  

Students will learn the extent of the areas of individual and collective labour law relations. Students are 

trained to understand how to use the legal principles in connection with the mentioned regulations.  

 

 


