
 
 

COURSE SYLLABUS 

 

Course title: Development of managerial theories through history 

 

 

ECTS 6 

 

 Prerequisits: 

Broad and approximate knowledge of concepts in the field of society and management at the level of secondary 

schools and first class of Faculty of management.  

 

 

 Content (Syllabus outline): 

1.Introduction: state of arts, aim of the subject and definition of concepts: management, history, philosophy, 

science, techniques, theory and praxis.  

2. Contextualization of managerial theory (together with practical technique) within the classification of science. 

3.  Introduction into history being connected with management in period before the appearance of Scientific 

management (W. F. Taylor) 

4. Industrial engineering as the predecessor of the concept of management in US 

5. Scientific management of F. W. T. Taylor and “classical theory” of management (Henry Fayol and Max 

Weber). 

6. Neo-classical theory of management as un-critical critique of classical theory: appearance of psychology in 

the field of management (Elton Mayo, Douglas McGregor, Maslow…). 

7. Science of management in the period after WW II: application of mathematics, statistics, kybernethics and 

general theory of system paradigm within the field of management.  

8. Gurus of management: 

- P. F. Drucker 

- Charles Handy 

- Gareth Morgan 

- Etc. 

 

 

 Objectives and competences: 

Students will develop these general competences: 

 

 To distinguish between theory, praxis and techniques of management 

 Ability to realize and grasp scientific inter-disciplinary as well as trans-disciplinary within the field of 

management in connection with another social and humanist disciplines (above all philosophy and history)  

 Theoretical and analytical ability for critique of managerial theories and practices in everyday life, especially 

within the given situation of crisis, recession and depression. 

  

Students will develop the following specifics competences: 

 

 Ability for clear-cut distinctions between science and scientific work and research, simultaneously between 

knowledge worker – being founded in practice and usefulness important for management – manager and 

managerial approaches as such. 

 An insight into developmental perspectives managerial paradigms and theories from the beginning to today: 

on that basis it would be possible more easily making conclusion with regard to developmental opportunities 

in the future, possibilities of innovation in various special managerial fields. 

 

 

 

Intended learning outcomes: 

Knowledge and understanding: 

The student will be able to: 

 

 Pose the management and managerial theories in concrete time and space. 

 To understand important managerial authors, their texts and concrete researches and their circumstances 

including the various real fields on which theoreticians aimed at with their theories in their historical 

times. 



 
 

 Realize that management is not a-temporal and only practical technique but rather concrete social and 

historical phenomenon proceeding from historical situations and given theoretical preconditions and 

assumptions. 

 Conceptual contextualization of management within the classification of sciences, scientific fields and 

scientific disciplines. 

 Reach the ability for critical reflection with regard to history of management and managerial theories. 

 General aim is to open the possibility for critical understanding of the field. 

 

 

 

 


